All unsuccessful applicants for a position may request a personal
conference with the Superintendent to discuss the rationale as to why the
reassignment or transfer was not granted.
The District reserves the right of assignment, therefore decisions
regarding assignments and transfers shall not be subject to tho Griovanco Procedure.
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Involuntary Transfers An Involuntary Transfer will be a transfer of an individual between buildings that an
employee has not requested.
The District recognizes that the assignment and transfer of an employee directly
affects the employee's satisfaction and effectiveness in the workplace. In the spirit of
maintaining positions, involuntary transfers will take place prior to reassignments.
The District will not involuntarily transfer employees for arbitrary and capricious
reasons.
In the event that the Deer Park School District finds it necessary to involuntarily
transfer certificated staff, then the following procedures will be used in the event
of changes in enrollment/staffing needs:
1. When determining involuntary transfers, the District will give consideration
to the employee's personal preference and qualifications in the areas of training
and experience.
2. Certificated employees will not generally be assigned
to areas; outside the employee's certificated/endorsed area(s); areas in which they
are required to obtain emergency certification; or, areas in which the employee
has less than two (2) years teaching experience. The number of years since
teaching in the assigned area, the number of times the individual has been recently
transferred, and the seniority within the district will all be considerations.
3. Written communication from the Superintendent or designee will inform the
Association President prior to notification of the affected staff member.
4. Prior to implementing an involuntary transfer, the Superintendent or designee will
discuss the transfer and rationale with affected employee(s) and will consider the
employee's concerns. Affected employee(s) will have the op
portunity to present options and alternatives.
5. Except in an emergency, such notice will be given as early as possible but not later
than the last regularly scheduled school day.

